
Many companies offer their

employees benefit programs

that include everything from

medical insurance to a 401(k)

retirement plan. But, if you belong to a select group

of leaders in your company, you may also have anoth-

er benefit that could prove to be extremely valuable.

For the first time in your career, you could have

access to employer-granted stock options.

A stock option is the right to purchase a company’s

stock in the future at a fixed price. When you exercise

an option, you purchase shares of the company’s

stock directly from the company at the grant price, a

price set by the company at the time the stock option

grant is made. The timing and strategy used when

exercising stock options is tied to four primary vari-

ables: vesting, expiration, taxes and stock price.

While you may be able to make big profits on your

options if the stock price appreciates substantially

beyond the grant price you will pay, there are other

things like vesting schedules, expiration dates and the

rules guiding the various types of options you may

want to consider before taking any leaps. Below, we

will explore the specific rules regarding vesting

schedules and expiration dates.

Vesting schedules: Most options are granted sub-

ject to a vesting schedule, which refers to the dates on

which options can be exercised. This schedule may

significantly affect the timing of your option exercis-

es so you should be well versed on your company’s

rules. By instituting a vesting schedule, an employer

may require you to complete a period of service after

the option has been granted before it can be exercised.

Most often the schedule will either be on a graduat-

ed or cliff-vesting format. If it is a graduated vesting

schedule, some percentage of the options become

exercisable at regular intervals over a certain period.

For example, a common vesting schedule requires

that employees wait one year from the grant date

before any of the options are exercisable. On the first

anniversary of the grant date, 20 percent of the

options can be exercised. under this type of schedule,

the remaining options will continue to vest at the rate

of 20 percent per year for the next four years until all

of the options are fully vested.

The cliff vesting schedule stipulates that the options

will all become available at some future time. A com-

mon cliff-vesting schedule provides that none of the

options granted can be exercised within the first three

years following the grant date. On the third anniver-

sary of the grant date, all of the options are immedi-

ately available for exercise.

Expiration dates: Expiration dates refer to the end

of the option’s life. Stock options are usually granted

for a specific period and must be exercised within that

period. A common option term is 10 years, after

which, the option expires. you should be aware of the

terms of your stock option plan with respect to any

changes in these dates.

Employer-granted stock options can be a very valu-

able addition to your compensation package and your

portfolio. Just remember to remain well-versed in the

rules of your company’s plan so you can continue to

benefit for many years to come.H
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Meniscus tears of the knee

are a very common knee condition seen in patients of

all ages. The meniscus is a fibrocartilage crescent-

shaped structure within the knee that functions as a

shock absorber as well as provides stability to the

knee. The knee contains two menisci, the medial

meniscus (inside aspect of knee) and the lateral

meniscus (outside aspect of knee). The medial

meniscus is torn much more commonly than the lat-

eral meniscus. Meniscus tears as a result of trauma or

injury are common in younger patients involved in

sports. Meniscus tears can also occur without trauma

as a result of degenerative changes in older individ-

uals; these degenerative meniscus tears often coexist

with osteoarthritis.

Patients with a meniscus tear may present with a

history of twisting injury to the knee or with atrau-

matic gradual onset of symptoms localized to one

side of the knee. Patients may complain of sharp pain

with walking, kneeling, squatting or other activity.

Patients may report knee swelling and note mechan-

ical knee catching, locking or giving way. Physical

examination of the knee may show an effusion

(swelling) and usually demonstrates joint line ten-

derness in the area of the meniscus tear. Plain X-rays

of the knee may be normal in patients with a menis-

cus tear. A magnetic resonance imaging (MRI) scan

is often useful in diagnosing a meniscus tear.

Treatment of meniscus tears depends on many fac-

tors including patient age, patient activity level,

severity and type of symptoms, and presence of

coexisting conditions. In active individuals with a

symptomatic meniscus tear and without significant

arthritic disease, knee arthroscopy can provide excel-

lent relief of complaints. In more sedentary individ-

uals with degenerative meniscus tears other treat-

ments such as medication or joint injections may be

considered. Older patients with advanced

osteoarthritis and meniscus tears may consider joint

replacement surgery. An evaluation by an orthopedic

surgeon is necessary to properly diagnose and treat a

knee meniscus tear.H
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Orthopedic Center for Sports Medicine. The
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information call 467-5900.

Meniscus tears: A common cause 
of knee pain


